GIFTED AND TALENTED POLICY

Thorpe Acre Infant School

INTRODUCTION

Thorpe Acre Infant School recognises and works at realising the potential of every child in our school. Meeting the needs of `gifted and talented ` children ensures the entitlement of more able children to an appropriate education.

The policy now reflects the expertise of staff within the school. It also reflects the commitment of the school to support the able child. The Governors will be aware of these needs and that there should be provision within the budget for resources.

AIMS

· To foster an achievement culture throughout the school to celebrate both effort and achievement.

· To identify children achieving at a level beyond their peers and to make appropriate provision to ensure they access a challenging curriculum.

·  To identify children with the potential to perform in the creative arts at a level beyond their peers and to ensure they are appropriately challenged.

· To provide a challenging curriculum for more able and potentially more able children, through appropriately planned activities within the time tabled curriculum.

· To support the abilities, personal qualities and talents of all children.

· To recognise under-achievement and to seek to remove it.

· To stimulate all children through a wide range of extra curricular activities and through curriculum enrichment.

· To have the expectation that the curriculum for all will be extended by realising the needs of the most able.

· To train staff for these aims to be achieved.

· To audit provision through The Quality Standards.

· To compile a Gifted & Talented Register and enter this on the School Census.
DEFINITION

There are many definitions of ‘Gifted and Talented’. ‘Excellence in Cities’ (EiC) guidance suggests:

“’Gifted’ learners are those who have abilities in one or more subjects in the statutory curriculum other than art and design, music and PE;  ‘Talented’ learners are those who have abilities in art and design, music, PE or performing arts such as dance and drama.”
The term ‘Gifted and Talented’ is not to be understood as referring to the most able children in the national population. The term should be seen as relative and refers to the top 5% to 10% of any school, regardless of the ability profile of pupils at the school.

Within our school we recognise that Gifted and Talented pupils can be; good all rounder’s, high achievers in one area of ability, whilst achieving below their peers in other areas, children who are also on the SEN register, or those children with advanced social skills and leadership qualities. 
We also recognise that pupils who are Gifted and Talented do not always show their ability. Such pupils are Gifted and Talented even though their abilities may be hidden or remain as potential.

RECOGNITION
Gifted and Talented students are identified by making a judgment based on an analysis of various sources of information including:
• Teacher ongoing assessment (APP, Big Writes, end of unit/topic assessments, FSP)
• Pupils response to teaching

• Levels of initiative and interest

• High level of problem solving

• Examination of pupils’ work

• Subject specific checklists (e.g. Key Objectives and QCA guidance on teaching Gifted and Talented children)
• Parents – this takes account of performance outside the school environment.

• Key Stage 1 SATS

PROVISION
Strategies within the classroom

Enrichment/extension work is provided by all teachers in all classes as part of normal differentiated provision. This is shown on planning documents. The following strategies may also be used;
• Varied and flexible grouping within a year

• Cross year groups when appropriate

• Withdrawal of very able children for higher level of work within small groups.

• Upward differentiation/extension in schemes of work

• Teaching thinking skills in a subject context e.g. problem solving, decision making

• Asking higher order questions to encourage investigation and enquiry

• Enabling children to evaluate their own and their peers work.

EXTRA-CURRICULAR ACTIVITIES
These are highly valued for the Gifted and Talented child and include:

· Lunch time and after school clubs. 
· Activity days and theme weeks.
· Day and residential visits.

· The use of specialist teachers, visiting artists and authors, instrument teachers and experts from the local community.
· A broad and creative curriculum, giving children a chance to thrive and take part in new and exciting experiences. 
ROLES
The Gifted and Talented Lead Teacher will be responsible for:

· Monitoring the agreed policy.
· Compiling and maintaining an up-to-date register of more able and Gifted and Talented children.
· Co-ordinating provision for the children on the register.
· Developing expertise in this area through appropriate INSET.
· Monitoring curriculum planning which ensures differentiated provision.
· Collecting examples of exceptional work.
· Monitoring the performance of the more able and Gifted and Talented throughout the school.

· Ensuring the transfer of relevant information to the junior school.

The Subject Co-ordinators will be responsible for:

· Advising others of suitable strategies for extending the most able in the subject.

·  Purchasing and disseminating appropriate resources.
· Assisting colleagues with differentiated planning.
· Collecting examples of exceptional work.
· Monitoring the performance of the more able throughout the school.

The Class Teacher will be responsible for

· Identifying the more able pupils in their class and providing the lead teacher with a contextual statement and evidence. 
· Setting appropriate targets for the class.
· Ensuring appropriate provision through differentiated planning.
· Using appropriate resources to challenge the more able.
· Reporting to parents and others of the progress of the more able.
· Monitoring the performance of the more able.
· Informing the Lead Teacher that a child needs removing from the Gifted and Talented register. 

REVIEW AND DEVELOPMENT

Each year the school will draw up a register of able children in each year group. This will be updated on a termly basis to ensure the record reflects an accurate picture of all Gifted and Talented pupils in the school. The Lead Teacher will provide the Head Teacher with this information and allow it to be shared with governors. This information will also be entered on the School Census.
TRANSITION
Junior School transfer
The school will liaise with the junior school to provide information on those children who have been on our Gifted and Talented register. The Lead Teacher will ensure that records and work samples are included in transition information. 
QUALITY STANDARDS

The school will evaluate provision by use of:

1. The Institutional Quality Standards (IQS).

2. The Classroom Quality Standards (CQS).
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