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Safeguarding Statement 
At Thorpe Acre Junior School and Thorpe Acre Infant School, we respect and value 

all children and are committed to providing a caring, friendly and safe environment 

for all our pupils so they can learn, in a relaxed and secure atmosphere.  We believe 

every pupil should be able to participate in all school activities in an enjoyable and 

safe environment and be protected from harm.  This is the responsibility of every 

adult employed by, or invited to deliver services at Thorpe Acre Junior School and 

Thorpe Acre Infant School.  We recognise our responsibility to safeguard all who 

access school and promote the welfare of all our pupils by protecting them from 

physical, sexual and emotional abuse, neglect and bullying. 

 

 

 

GDPR Statement 

Data will be processed in line with the requirements and protections set out in the UK 

General Data Protection Regulation. 

 

 

 

Equality Impact Statement  
We have carefully considered and analysed the impact of this policy on equality and 

the possible implications for pupils with protected characteristics, as part of our 

commitment to meet the Public Sector Equality Duty (PSED) requirement to have 

due regard to the need to eliminate discrimination, advance equality of opportunity 

and foster good relations. 
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1. Rationale 

 
We believe staff, parents and children are entitled to a safe and protective 
environment in which to work.  Behaviour that will cause harassment, alarm 
or distress to users of the premises is contrary to the aims of the school. 

 

2. Aim 

 

• That all members of the school community treat each other with respect. 
 

3. Expectation 

 

• That adults set a good example to children at all times, showing them 
how to get along with all members of the school and the wider 
community; 
 

• That no members of staff, parents/carers or children are the victims of 
abusive behaviour or open to threats from other adults on the school 
premises; 
 

• Physical attacks and threatening behaviour, abusive or insulting 
language, verbal or written, to staff, governors, parents/carers, children 
and other users of the school premises will not be tolerated and will result 
in withdrawal of permission to be on school premises; 
 

• Any parent / carer who is asked to leave the school premises will 
have the right to appeal the decision by writing to the Chair of 
Governors. 

 
Please note that incidents of rudeness will be logged with the Chair of 
Governors. 

 

4. Responsibilities 

It is the responsibility of the Headteacher to monitor and review this policy. 

 


